
 

Survey Report 

November 13, 2025 

 

LARGE MAJORITY OF ARIZONA VOTERS WOULD SUPPORT 

A STATE PROGRAM FOR PAID FAMILY AND MEDICAL LEAVE 

A new survey finds 83% of registered voters would support a paid family and medical leave 

program in Arizona. Strong majorities across political party, age, gender, race and ethnicity say 

they would support such a program.  

Statewide paid family and medical leave programs are now operating in 13 states as well as the 

District of Columbia to provide wage replacement for employees who are new parents, who 

need leave to address a serious health condition or to support family members with a serious 

health condition. The U.S. is one of a small handful of countries around the world without paid 

leave for new parents, although the federal Family and Medical Leave Act offers job protection 

for unpaid leave.1  

Overall, 83% of Arizona voters say they would support a paid family and medical leave program 

in the state; two-thirds (66%) say they strongly support this, 18% somewhat support and 14% 

strongly or somewhat oppose a program. The survey of 500 registered voters was conducted by 

telephone from October 20 to 26. Findings based on the total sample have a margin of sampling 

error of plus or minus 4.3 percentage points.  

Strong majorities of voters across political party support a paid family and 

medical leave program for the state 

% of registered voters in Arizona who say they would ___ a paid family and medical leave program in Arizona 

 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not designated. 
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There is considerable agreement across party lines about paid family and medical leave, even 

in this era of political polarization. Two-thirds (66%) of Republican voters at least somewhat 

support a paid family and medical leave program for the state, as do nine-in-ten (90%) 

independent voters, i.e., those not registered with any party, and nearly all Democratic voters 

(97%).  

There is also broad support for a paid family and medical leave program across age, gender, 

race and ethnicity. Working-age adults are especially likely to support a paid family and medical 

leave program. About nine-in-ten voters under 39 (91%) support a family and medical leave 

program as do 85% of voters age 40 to 64. Among voters age 65 and older, a 71% majority 

support paid family and medical leave, with about half (49%) strongly supporting and 22% 

somewhat supporting this.  

Large majorities of men (79%) and women (87%) voters support a paid family and medical 

leave program in the state. Overall, 79% of White, Anglo voters support a family and medical 

leave program as do an even larger share (95%) of Latino voters. 

The demographic groups with especially large shares saying they strongly support a paid family 

and medical leave program include voters under 39, age 40-64, women and Latinos.  

Other key findings: 

• Support for paid family and medical leave remains strong when a funding 

mechanism is specified. The share of voters supporting a paid family and medical 

leave program in Arizona is about the same overall (84%) when asked about their views 

if funding for the program were to come from payroll contributions of 0.5% each by 

employers and employees. Among Republican voters, support is actually higher when 

funding for such a program is specified as coming from payroll contributions (73%, 

compared with 66%). 

 

• Helping young children get a healthy start to life is one of the most convincing 

reasons to support paid family and medical leave. When asked about possible 

reasons to support a paid family and medical leave program, most voters (93%) say this 

statement is at least somewhat convincing: “Providing new parents with time off to care 

for a new child helps make sure these young children have the care they need for a 

healthy start to life.” In all, 71% of voters consider this is a very convincing reason to 

support paid family and medical leave. More than nine-in-ten Democratic (97%) and 

independent voters (93%) say this is at least a somewhat convincing reason as do 74% 

of Republican voters.  

 

• These findings come at a time when Arizonans are strongly negative about the 

cost of living. Nearly seven-in-ten voters (69%) rate the cost of living in the state as 

only fair or poor, while 23% say it is good and only 7% say the cost of living in the state 

is excellent or very good.  

 

Voters give mixed reviews of the state in other regards. For instance, 29% of voters rate 

Arizona as excellent or very good as a place to raise a family, 35% say it is good and 

33% say it is only fair or poor in this regard.  
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About the survey: The survey of 500 registered voters was conducted by High Ground Public 

Affairs. All surveys were completed with a random sample of registered voters in Arizona and 

conducted in English and Spanish to cell phone and landline users with a live interviewer from 

October 20 to 26, 2025. The margin of sampling error for results based on all respondents is 

plus or minus 4.3 percentage points.  

The survey was led by Arizona’s Grand Canyon Institute, a non-partisan think tank, in 

partnership with the Arizona Center for Empowerment, the Arizona Early Childhood Alliance, 

and the Arizona Center for Economic Progress. The survey was conducted with support from 

the Pritzker Children’s Initiative.   

 

  

https://www.empoweraz.org/
https://azeca.org/
https://azeconcenter.org/
https://www.pritzkerchildrensinitiative.org/
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Large majorities of voters across political and demographic groups 

support a paid family and medical leave program for Arizona   

The survey finds strong support among Arizona voters for a statewide paid family and medical 

leave program. A majority of voters across all three major party groups support such a program 

including nearly all Democratic voters (97%) as well as nine-in-ten independent voters (i.e., 

those not registered with a political party) and two-thirds (66%) of Republican voters.  

Majorities across age, gender, race and ethnicity would support a paid family and medical leave 

program in Arizona. Support is especially strong among younger voters; 74% of those under 39 

strongly support and a net of 91% would at least somewhat support a program. Similarly, 70% 

Support for paid family and medical leave in Arizona is especially strong 

among working-age adults, women, Latinos, Democrats and independents 

% of registered voters in Arizona who say they would ___ a paid family and medical leave program in Arizona 
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of those age 40 to 64 say they would strongly support such a program and another 15% would 

somewhat support a paid family and medical leave program.  

Women voters are also especially strong in their support for a paid family and medical leave 

program with 87% saying they either strongly (73%) or somewhat (14%) support a program. A 

majority of men voters (79%) also support a paid family and medical leave program though a 

smaller majority (57%) say they strongly support such a program.   

Latino voters, on average, are especially strong in their support for a paid family and medical 

leave program. Fully 95% of Latino voters say they would support such a program in Arizona, 

including 78% who would strongly support this. For comparison, 79% of White, Anglo voters say 

they would at least somewhat support a paid family and medical leave program.  

These findings are consistent with a national survey of Latino parents and caregivers for 

children under age 5. In that survey, conducted by BSP Research for AP-OD and UnidosUS, 

91% of Latino parents and primary caregivers said they would strongly (65%) or somewhat 

(26%) support a paid family and medical leave program in their state.2 

A follow up question which specified a potential funding mechanism for a paid family and 

medical leave program from payroll contributions of 0.5% each from employers and employees 

found similarly strongly support. Among all registered voters, support for a paid family and 

medical leave program is about the same at 84%.  

The total share saying they would support such a program is 92% among registered Democrats 

and 90% among those registered as independents, i.e., with no party designated. The share of 

Republican voters who say they would support a paid family and medical leave program in 

Arizona was higher – 73% – when the survey question specified this funding mechanism for the 

program.  

Large majorities remain supportive of paid family and medical leave for 

Arizonans if funded through payroll contributions 

% of registered voters in Arizona who say they would ___ a paid family and medical leave program in Arizona 

if it were funded by payroll contributions of 0.5% each by employer and employee 
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To further evaluate voter 

support, the survey asked 

about three concrete dollar 

values for employee payroll 

deductions to support a 

program: $250, $350, and 

$450 annually.  

 As expected, voter support 

was higher for a lower cost 

employee payroll deduction. 

Among all registered voters, 

41% say they would support 

a program with a cost to 

employees of up to $250 

annually, another 16% would 

support a program with an 

employee cost of up to $350 annually, and 9% would support a program with a cost to 

employees of up to $450 each year.  

In all, 27% of Arizona voters say they would not support a paid family and medical leave 

program with any of these three concrete costs to employees.  

The options in the survey question correspond to dollar figures if funding for such a program is 

based on payroll contributions of 0.5% from each of employers and employees. An employee 

with an annual salary of 

$50,000 would contribute 

$250 annually for such a 

program. An employee with 

an annual salary of $90,000 

would contribute $450 

annually. 

A program offering up to 12 

weeks of paid time off is 

common across states 

offering paid family and 

medical leave.3 In Arizona, 

62% of voters say that a 

paid leave program of up to 

12 weeks would be about 

right. Similar shares felt 

that a 12 week leave 

program would be either 

too short (16%) or too long 

(13%).  

Support for paid family and medical leave with 

potential employee costs in dollar terms 

% of registered voters in Arizona who say the following best describes their 
support when potential costs of a paid family and medical leave program 
in Arizona are specified 
 

Cost to employees in payroll deductions of …  

  Up to $250 annually 41 

  Up to $350 annually 16 

  Up to $450 annually 9 
Would not support any of these 27 
Don’t’ know/No answer 8 
 

Survey of AZ registered voters, October 20-26, 2025. *Independent refers to 

those registered as party not designated. 

GRAND CANYON INSTITUTE 

62% of Arizona voters say 12 weeks of paid family 

and medical leave is about the right amount of time 

% of registered voters in Arizona who say a paid family and medical leave 

program of up to 12 weeks would be… 

 

Survey of AZ registered voters, Oct. 20-26, 2025. 
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Voters are especially likely to see meeting young children’s needs as 

a convincing rationale for paid family and medical leave 

Asked about four potential reasons to support a paid family and medical leave program, a large 

majority of voters said each was at least somewhat convincing. In all, 93% of voters say, 

“Providing new parents with time off to care for a new child helps make sure these young 

children have the care they need for a healthy start to life.” is convincing, including 71% who 

consider this a strongly convincing reason to support paid family and medical leave.  

Helping give young children a healthy start to life is an appealing rationale to voters of all 

political stripes. Nearly all Democratic (97%) and independent voters (93%) call this a 

convincing reason to support a paid family and medical leave program. About three-quarters 

(74%) of Republican voters say that helping new parents provide the care young children need 

for a healthy start to life is a convincing reason to support a paid family and medical leave 

program, including 49% who call this a very convincing reason. 

 Other statements that were broadly seen as convincing:  

• “Paid family and medical leave allows workers to prioritize their families’ needs without 

risking their jobs and financial security and that creates a better society for all of us.” 

(90% say this is at least somewhat convincing) 

• “Paid family and medical leave allows family members to provide critical care for elderly 

loved ones without risking their jobs and financial security.” (88% say this is at least 

somewhat convincing.) 

Most voters see young children’s needs as convincing reason to support a paid 

family and medical leave program 

% of registered voters in Arizona who say each statement is very/somewhat convincing as a reason to support 

a paid family and medical leave program 

 

Survey of AZ registered voters, Oct. 20-26, 2025.  
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By comparison, fewer voters find a reason focused on support for Arizona businesses to be 

compelling. Overall, a statement that “A paid family and medical leave program helps Arizona 

businesses because it increases productivity and lowers turnover.” is at least somewhat 

convincing to 75% of Arizona voters, including 41% who say it is strongly convincing. Of the four 

statements on the survey, this is the least likely of the set to be seen as strongly convincing.  

When asked about the potential for a ballot initiative on paid family and medical leave, 31% of 

Arizona voters say it would make them more motivated to turnout while two thirds (66%) say it 

wouldn’t make a difference in their turnout and 1% say it would make them less likely to vote in 

the election.  

Among those who say they support a paid family and medical leave program in Arizona, 34% 

say it would increase their likelihood of voting, 64% saying it would make no difference to them 

and 1% say it would make them less likely to turnout. By comparison, opponents of a paid 

family and medical leave program are more likely to say that it would not influence their turnout; 

76% of this group says it wouldn’t make a difference to them, 18% say it would make them more 

motivated to vote and 3% say it would make them less motivated to vote.  

Younger voters are especially likely to say that a ballot initiative on paid family and medical 

leave would increase their motivation to vote. Some 44% of voters under 39 say it would make 

Motivation to vote on a paid family and medical leave program is strongest 

among younger voters 

% of registered voters in Arizona who say if a paid family and medical leave program were on the ballot in 

November they would be more/less motivated to vote in the upcoming election, or that this wouldn’t make a 

difference to them 
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them more likely to turnout, compared with 27% of voters age 40 to 64 and 21% of those age 65 

and older. 

Voter ratings on the quality of life in Arizona 

Arizona voters give mixed reviews on the quality of life in the state, as a whole. Overall, 29% of 

voters consider the state excellent or very good as a place to raise a family. Another 35% say 

this is good and 33% call the state only fair or poor in this regard. (The mean rating on this 5-

point scale is 2.9.) 

About a fifth of voters (21%) give Arizona strong positive marks as having communities that 

support each other, 35% call this aspect good and 38% say it is only fair or poor. (Mean rating of 

2.8 on a 5-point scale.) 

Voters tilt more negative on economic issues. Overall, 23% of voters consider job opportunities 

in the state to be excellent or very good, 23% say this is good and 42% say this is only fair or 

poor. (Mean of 2.7). Voters under age 39 tend to more negative about job opportunities in the 

state as do Democrats, followed by independents.  

Just 7% of Arizona voters say the cost of living is excellent or very good, 23% say it is good and 

roughly seven-in-ten (69%) say it is only fair or poor. (Mean rating of 2.0). Voters across 

demographic and political groups see the cost of living in the state in negative terms. 

 

  

Voters have mixed ratings of life in Arizona; 69% are negative about the cost of 

living 

% of registered voters in Arizona who rate the quality of life in Arizona in the following areas as…. 
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About 

The Grand Canyon Institute (GCI) is a nonpartisan, nonprofit organization dedicated to 

informing and improving public policy in Arizona through evidence-based, independent, 

objective, nonpartisan research. GCI makes a good faith effort to ensure that findings are 

reliable, accurate, and based on reputable sources. While publications reflect the view of the 

Institute, they may not reflect the view of individual members of the Board. 

 

Cary Funk, Ph.D., is a senior research fellow at the Grand Canyon Institute. She is a survey 

researcher and social scientist with a focus on social, political and policy issues. She holds a 

Ph.D. in social psychology; her past roles include faculty positions in political science and public 

policy.  

Media inquiries: Cary Funk Email: cfunk@azgci.org or Phone: (480) 788 4370 

 

Grand Canyon Institute 

P.O. Box 1008 

Phoenix, Arizona 85001-1008 

GrandCanyonInsitute.org 

 

 

 

 

 
1 Children and Families: State Policies on Paid Family Leave. (updated June 12, 2025). National Conference of State 
Legislatures. https://www.ncsl.org/human-services/children-and-families-state-policies-on-paid-family-leave  
2 National Latino Family Report 2025. AP-OD and UnidosUS, survey conducted by BSP Research Jan 30-Feb 21, 
2025. https://nationalsurvey.ap-od.org/2025-report/ 
3 State Paid Family Leave Laws Across the U.S. (updated Feb. 20, 2025). Bipartisan Policy Center. 
https://bipartisanpolicy.org/explainer/state-paid-family-leave-laws-across-the-u-s/  

mailto:cfunk@azgci.org
https://www.ncsl.org/human-services/children-and-families-state-policies-on-paid-family-leave
https://nationalsurvey.ap-od.org/2025-report/
https://bipartisanpolicy.org/explainer/state-paid-family-leave-laws-across-the-u-s/
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State of Arizona Registered Voter Survey  
Question wording and topline results  

October 20-26, 2025 
(N=500) 

 
Q1. Generally speaking, do you think things in Arizona are heading in the right direction 

or wrong direction? 

 
[Q16 asked here.] 
 

I am going to read several items regarding the quality of life in Arizona. After each, please tell 
me if you would say it’s excellent, very good, good, only fair, or poor? [Randomize Q2-Q5] 

 

 

Q6a. Current federal law allows some workers to take up to 12 weeks of UNPAID LEAVE to 
care for a newborn or a newly adopted child, to care for a family member with a serious 
health condition, or to manage their own serious health condition. Some states are 
creating PAID family and medical leave programs for employees. Would you support or 
oppose a PAID family and medical leave program in Arizona? 

 

 

 

 

 

 
 

 

  

36% Right direction 

41% Wrong direction 

23% Don’t Know, Refused 

 
Mean 
Score 

Excellent 
Very 
Good 

Good 
Only 
Fair 

Poor 
Don’t 
know, 

Refused 

Q2. The cost of living 2.03 1% 6% 23% 35% 34% 1% 

Q3. Has communities that 
support each other 2.78 5% 16% 35% 28% 10% 6% 

Q4. Job opportunities 2.68 8% 15% 23% 26% 16% 12% 

Q5. As a place to raise a family 2.94 9% 20% 35% 24% 10% 3% 

66%   Strongly support 

18%  Somewhat Support 

7%  Somewhat Oppose 

7%  Strongly Oppose 

3%  Don’t know, Refused 

83% Total Support 

14% Total Oppose 

3% Don't know, Refused 
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Q6b. What is the MAIN REASON you would oppose a paid family and medical leave 
program in Arizona? [Open Ended – Verbatim response] (N=68) 

 

Response theme 
Number of 
responses 

% of those 
responding 

Not needed, shouldn’t be needed, 
redundant 

13 19% 

Would be taken advantage of, not 
properly monitored  

12 18% 

Concerns about who pays for it, 
not a good use of tax dollars 

11 16% 

Concerns about small businesses, 
employer burden 

9 13% 

12 weeks is too long 6 9% 

Should not be mandatory, 
Employer responsibility, not 
government 

6 9% 

Unfair to some people 2 3% 

Other 6 9% 

Prefer not to say/Not sure 3 4% 

 

Q7. If Arizona had a paid family and medical leave program that was funded by payroll 
contributions in which employers and employees each contribute no more than one half 
of a percent (0.5%), would you support or oppose a PAID family and medical leave 
program in Arizona? 

 

 

Q8. Thinking about the potential cost of a paid family and medical leave program in Arizona, 
which of the following best describes what you would support? 

 
41% A program that cost employees up to $250 per year in payroll deductions 
16% A program that cost employees up to $350 per year in payroll deductions 
9% A program that cost employees up to $450 per year in payroll deductions 

27% (OR) Would you not support any of these 
8% Don’t Know, Refused 

 
Q9. Thinking about the time needed for a paid family and medical leave program to care for a 

newborn or a newly adopted child, to care for a family member with a serious health 
condition, or to manage their own serious health condition, do you think paid leave of UP 
TO 12 WEEKS would be too short, too long, or about right? 

 

 

 

 

 
  

84% Total Support 
13% Total Oppose 

3% Don't know, Refused 

16% Too short 
13% Too long 
62% About right 
8% Don’t Know, Refused 

57% Strongly Support 
27% Somewhat Support 

5% Somewhat Oppose 
7% Strongly Oppose 
3% Don’t Know, Refused 
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Q10. If a proposal to provide Arizonans with paid family and medical leave were on the 
ballot in November, would this make you more or less motivated to vote in the 
upcoming election, or wouldn’t this make a difference to you? 

 
31% More motivated to vote 

1% Less motivated to vote 
66% Wouldn’t make a difference 

2% Don’t Know, Refused 

 
Here are some reasons people might support a paid family and medical leave program in 
Arizona. After each, please tell me if you think it is very convincing, somewhat convincing, not 
too convincing or not at all convincing as a reason to support a paid family and medical leave 
program. [Randomize Q11-Q14] 

 

 
Total 

convin-
cing 

Very 
convin-

cing 

Some-
what 

convin-
cing 

Not too 
convin-

cing 

Not at 
all 

convin-
cing 

Don’t 
know, 

Refused 

Q11. Paid family and medical leave allows 
workers to prioritize their families’ 
needs without risking their jobs and 
financial security and that creates a 
better society for all of us. 

85% 57% 28% 6% 8% 1% 

Q12. A paid family and medical leave 
program helps Arizona businesses 
because it increases productivity and 
lowers turnover. 

71% 38% 33% 12% 15% 2% 

Q13. Providing new parents with paid time off 
to care for a new child helps make sure 
these young children have the care they 
need for a healthy start to life. 

87% 65% 22% 5% 6% 1% 

Q14. Paid family and medical leave allows 
family members to provide critical care 
for ELDERLY loved ones without 
risking their jobs and financial security. 

87% 56% 31% 4% 7% 1% 

 

Just a few more background questions to help us tabulate our data.  

Q15a. What is your current work situation? Do you… 

 

 

 

 
  

47% Work full time for pay 
11% Work part time for pay 

6% Not currently working for pay 
3% Unable to work due to a disability 

30% Retired 
2% Don’t Know, Refused 
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Q15b. Which of these best describes your current employer? If you have more than one 
employer, please describe your primary employer.  

 

 BASED ON EMPLOYED (N=292) 
51% Private company, for-profit 
10% Private, not for profit organization 
13% Government 
12% Self-employed 
11% Something else 

2% Don’t Know, Refused 

 
Q16. What is your main ethnic or racial heritage? 

 
59% Anglo/White 
25% Hispanic/Latino 
5% Black/African American 
3% Native American/American Indian 
3% Asian/Pacific Islander 
4% Other 
2% Refused 

 
Age Group: 

19%   20 to 29 
16%   30 to 39 
14%   40 to 49 
23%   50 to 64 
28%   65 Plus 

 
Sex: 48% Male 

52% Female 
 

Party:   36%  Republican 
29%  Democrat 
29%  No party designated 
 6%   All Other 

Region 
59% Maricopa 

13%   Supervisor District 1 
13%   Supervisor District 2 
11%   Supervisor District 3 
13%   Supervisor District 4 
9% Supervisor District 5 

15%      Pima 
  6% Pinal 
  4% Yavapai 
  4% Mohave 
12%     Greater Arizona  

FROM FILE 

* Percentages may not total 100 due to rounding 
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State of Arizona Registered Voter Survey  
Detailed tables with cross tabulations  

October 20-26, 2025 

 

 
Q1: Generally speaking, do you think things in Arizona are heading in the right 

direction or wrong direction? 

Right direction Wrong direction Don’t Know, Refused  Number of cases 

Registered 
voters 

36% 41% 23% 500 

Democrat 30% 43% 26% 145 

Independent* 40% 37% 23% 146 

Republican 34% 44% 22% 179 

Men 43% 37% 20% 240 

Women 30% 44% 26% 260 

19-39 40% 42% 18% 174 

40-64 34% 39% 26% 186 

65 and older 33% 41% 26% 140 

White, Anglo 38% 39% 23% 293 

Latino, any race 34% 43% 22% 125 

Employed 36% 42% 22% 292 

All other 36% 39% 26% 200 

Maricopa 37% 41% 23% 295 

Pima 30% 35% 35% 74 

All other 
counties 

37% 44% 18% 131 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 

GRAND CANYON INSTITUTE  
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Q2: Rating for Arizona --The cost of living 

Excellent/ 
Very good 

Good 
Only fair/ 

Poor 

Don’t Know, 
Refused 

 
Number of cases 

Registered 
voters 

7% 23% 69% 1% 500 

Democrat 4% 19% 75% 1% 145 

Independent* 6% 31% 63% 0 146 

Republican 9% 18% 70% 2% 179 

Men 10% 24% 63% 3% 240 

Women 4% 21% 75% 0% 260 

19-39 5% 21% 72% 2% 174 

40-64 6% 21% 72% 1% 186 

65 and older 11% 26% 61% 1% 140 

White, Anglo 7% 24% 68% 1% 293 

Latino, any race 7% 20% 70% 2% 125 

Employed 6% 23% 71% 1% 292 

All other 9% 22% 67% 2% 200 

Maricopa 4% 25% 70% 1% 295 

Pima 9% 23% 68% 0 74 

All other 
counties 

11% 18% 68% 3% 131 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 
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Q3: Rating for Arizona -- Has communities that support each other 

Excellent/ 
Very good 

Good 
Only fair/ 

Poor 

Don’t Know, 
Refused 

 
Number of cases 

Registered 
voters 

21% 35% 38% 6% 500 

Democrat 17% 37% 39% 7% 145 

Independent* 21% 37% 34% 8% 146 

Republican 23% 31% 40% 6% 179 

Men 23% 32% 38% 7% 240 

Women 20% 37% 37% 5% 260 

19-39 21% 32% 44% 3% 174 

40-64 18% 37% 39% 6% 186 

65 and older 26% 35% 29% 10% 140 

White, Anglo 23% 36% 36% 5% 293 

Latino, any race 17% 41% 37% 6% 125 

Employed 22% 34% 41% 3% 292 

All other 21% 37% 34% 10% 200 

Maricopa 20% 38% 36% 6% 295 

Pima 20% 30% 42% 8% 74 

All other 
counties 

25% 31% 40% 5% 131 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 
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Q4: Rating for Arizona -- Job opportunities  

Excellent/ 
Very good 

Good 
Only fair/ 

Poor 

Don’t Know, 
Refused 

 
Number of cases 

Registered 
voters 

23% 23% 42% 12% 500 

Democrat 12% 24% 50% 14% 145 

Independent* 23% 23% 47% 8% 146 

Republican 30% 23% 32% 14% 179 

Men 30% 21% 38% 11% 240 

Women 16% 25% 46% 13% 260 

19-39 24% 24% 51% 2% 174 

40-64 24% 24% 42% 10% 186 

65 and older 19% 21% 32% 27% 140 

White, Anglo 23% 27% 39% 12% 293 

Latino, any race 22% 20% 46% 12% 125 

Employed 25% 24% 46% 5% 292 

All other 20% 22% 35% 23% 200 

Maricopa 26% 23% 40% 11% 295 

Pima 19% 22% 43% 16% 74 

All other 
counties 

18% 24% 47% 11% 131 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 
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Q5: Rating for Arizona -- As a place to raise a family 

Excellent/ 
Very good 

Good 
Only fair/ 

Poor 

Don’t Know, 
Refused 

 
Number of cases 

Registered 
voters 

29% 35% 33% 3% 500 

Democrat 25% 37% 35% 3% 145 

Independent* 30% 34% 34% 1% 146 

Republican 28% 36% 31% 5% 179 

Men 32% 38% 28% 2% 240 

Women 26% 32% 38% 5% 260 

19-39 24% 32% 43% 2% 174 

40-64 31% 37% 30% 3% 186 

65 and older 31% 36% 26% 6% 140 

White, Anglo 31% 35% 29% 4% 293 

Latino, any race 26% 38% 34% 2% 125 

Employed 28% 32% 37% 3% 292 

All other 30% 39% 27% 5% 200 

Maricopa 27% 36% 34% 3% 295 

Pima 24% 38% 34% 4% 74 

All other 
counties 

34% 31% 31% 4% 131 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 
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Q6a: Would you support or oppose a paid family and medical leave program in 
Arizona? 

Strongly 
Support 

Somewhat 
Support 

Somewhat 
Oppose 

Strongly 
Oppose 

Don’t Know, 
Refused 

Number of 
cases 

Registered 
voters 

66% 18% 7% 7% 3% 500 

Democrat 83% 14% 1% 1% 1% 145 

Independent* 78% 12% 5% 4% 1% 146 

Republican 41% 25% 14% 14% 6% 179 

Men 57% 22% 10% 7% 4% 240 

Women 73% 14% 4% 6% 2% 260 

19-39 74% 18% 5% 2% 2% 174 

40-64 70% 15% 6% 8% 2% 186 

65 and older 49% 22% 11% 11% 6% 140 

White, Anglo 58% 21% 9% 8% 5% 293 

Latino, any race 78% 17% 4% 1% 0 125 

Employed 72% 16% 6% 4% 2% 292 

All other 55% 21% 9% 11% 5% 200 

Maricopa 67% 17% 6% 7% 3% 295 

Pima 65% 22% 4% 7% 3% 74 

All other 
counties 

63% 17% 10% 6% 4% 131 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 
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Q7: Would you support or oppose a paid family and medical leave program in Arizona 
if it was funded by payroll contributions in which employers and employees each 

contribute no more than 0.5%? 

Strongly 
Support 

Somewhat 
Support 

Somewhat 
Oppose 

Strongly 
Oppose 

Don’t Know, 
Refused 

Number of 
cases 

Registered 
voters 

57% 27% 5% 7% 3% 500 

Democrat 75% 17% 3% 1% 3% 145 

Independent* 62% 28% 2% 6% 2% 146 

Republican 39% 35% 10% 13% 3% 179 

Men 50% 30% 5% 11% 3% 240 

Women 63% 25% 5% 3% 3% 260 

19-39 56% 28% 8% 6% 2% 174 

40-64 65% 22% 2% 8% 3% 186 

65 and older 48% 34% 6% 8% 4% 140 

White, Anglo 51% 33% 7% 6% 2% 293 

Latino, any race 70% 17% 4% 5% 4% 125 

Employed 60% 25% 5% 7% 2% 292 

All other 52% 32% 6% 7% 5% 200 

Maricopa 57% 30% 5% 6% 3% 295 

Pima 57% 23% 4% 11% 5% 74 

All other 
counties 

57% 24% 7% 8% 3% 131 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 
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Q8: Thinking about the potential costs of a paid family and medical leave program in 
Arizona, which of the following best describes what you would support? 

A program 
that cost 

employees up 
to $250 per 

year in payroll 
deductions 

A program 
that cost 

employees up 
to $350 per 

year in payroll 
deductions 

A program 
that cost 

employees up 
to $450 per 

year in payroll 
deductions 

Would you 
not support 
any of these 

Don’t Know, 
Refused 

 Number of 
cases 

Registered 
voters 

41% 16% 9% 27% 8% 500 

Democrat 43% 18% 11% 21% 7% 145 

Independent* 42% 18% 10% 25% 5% 146 

Republican 37% 13% 5% 35% 11% 179 

Men 38% 15% 10% 29% 8% 240 

Women 44% 17% 7% 25% 8% 260 

19-39 44% 20% 8% 23% 6% 174 

40-64 45% 13% 10% 25% 7% 186 

65 and older 33% 14% 7% 34% 11% 140 

White, Anglo 39% 16% 10% 26% 9% 293 

Latino, any race 49% 14% 4% 26% 7% 125 

Employed 45% 17% 10% 22% 5% 292 

All other 35% 14% 7% 34% 12% 200 

Maricopa 40% 15% 11% 26% 8% 295 

Pima 36% 20% 5% 30% 8% 74 

All other 
counties 

47% 15% 6% 27% 6% 131 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 
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Q9: Thinking about the time needed for a paid family and medical leave program..., do 

you think paid leave of up to 12 weeks would be too short, too long, or about right? 

Too short Too long About right Don’t Know, Refused 

Registered 
voters 

16% 13% 62% 8% 

Democrat 23% 5% 68% 5% 

Independent* 21% 10% 62% 8% 

Republican 8% 23% 56% 12% 

Men 12% 18% 62% 9% 

Women 21% 10% 62% 8% 

19-39 27% 10% 58% 5% 

40-64 16% 10% 62% 12% 

65 and older 4% 21% 66% 9% 

White, Anglo 15% 16% 60% 8% 

Latino, any race 14% 10% 70% 6% 

Employed 23% 9% 62% 7% 

All other 7% 19% 64% 11% 

Maricopa 21% 9% 62% 8% 

Pima 9% 15% 65% 11% 

All other 
counties 

11% 21% 60% 8% 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 
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Q10: If a proposal to provide Arizonans with paid family and medical leave were on 
the ballot in November, would this make you more or less motivated to vote in the 

upcoming election, or wouldn’t this make a difference to you? 

More motivated 
to vote 

Less motivated to 
vote 

Wouldn’t make a 
difference 

Don’t Know, 
Refused  Number of cases 

Registered 
voters 

31% 1% 66% 2% 500 

Democrat 43% 2% 53% 1% 145 

Independent* 38% 0 60% 2% 146 

Republican 18% 1% 78% 2% 179 

Men 27% 1% 72% <1%  240 

Women 35% 1% 60% 3% 260 

19-39 44% 0 54% 2% 174 

40-64 27% 2% 69% 2% 186 

65 and older 21% 1% 76% 3% 140 

White, Anglo 22% 1% 76% 1% 293 

Latino, any race 48% 2% 49% 1% 125 

Employed 37% 1% 61% 1% 292 

All other 23% 1% 73% 3% 200 

Maricopa 35% 0% 64% 1% 295 

Pima 32% 1% 64% 3% 74 

All other 
counties 

22% 2% 72% 4% 131 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 
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Q11: Possible reasons to support a paid family and medical leave program in Arizona 
“Paid family and medical leave allows workers to prioritize their families’ needs 

without risking their jobs and financial security and that creates a better society for all 
of us.” 

Not at all 
convincing 

Not too 
convincing 

Somewhat 
convincing 

Very 
convincing 

Don’t Know, 
Refused 

 Number of 
cases 

Registered 
voters 

8% 6% 28% 57% 1% 500 

Democrat 1% 2% 22% 73% 1% 145 

Independent* 3% 2% 29% 66% 0 146 

Republican 17% 11% 33% 37% 2% 179 

Men 11% 8% 30% 50% 0% 240 

Women 5% 3% 25% 64% 2% 260 

19-39 5% 5% 27% 64% 0 174 

40-64 10% 6% 24% 59% 1% 186 

65 and older 10% 6% 34% 47% 3% 140 

White, Anglo 9% 8% 29% 54% 1% 293 

Latino, any race 2% 5% 24% 66% 2% 125 

Employed 7% 6% 23% 65% 0 292 

All other 11% 6% 35% 47% 2% 200 

Maricopa 7% 6% 26% 60% 0% 295 

Pima 5% 7% 34% 50% 4% 74 

All other 
counties 

11% 5% 27% 56% 1% 131 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 
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Q12: Possible reasons to support a paid family and medical leave program in Arizona 
“A paid family and medical leave program helps Arizona businesses because it 

increases productivity and lowers turnover.” 

Not at all 
convincing 

Not too 
convincing 

Somewhat 
convincing 

Very 
convincing 

Don’t Know, 
Refused 

 Number of 
cases 

Registered 
voters 

15% 12% 33% 38% 2% 500 

Democrat 3% 10% 35% 49% 2% 145 

Independent* 10% 11% 36% 43% 1% 146 

Republican 29% 15% 31% 22% 3% 179 

Men 22% 15% 30% 30% 3% 240 

Women 8% 8% 36% 45% 2% 260 

19-39 10% 11% 36% 40% 2% 174 

40-64 16% 9% 33% 41% 1% 186 

65 and older 19% 16% 31% 30% 4% 140 

White, Anglo 18% 13% 36% 31% 2% 293 

Latino, any race 6% 12% 32% 46% 3% 125 

Employed 13% 11% 34% 41% 1% 292 

All other 19% 13% 34% 31% 5% 200 

Maricopa 15% 11% 32% 41% 2% 295 

Pima 14% 18% 28% 35% 5% 74 

All other 
counties 

17% 10% 40% 31% 2% 131 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 
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Q13: Possible reasons to support a paid family and medical leave program in Arizona 
“Providing new parents with paid time off to care for a new child helps make sure 

these young children have the care they need for a healthy start to life.” 

Not at all 
convincing 

Not too 
convincing 

Somewhat 
convincing 

Very 
convincing 

Don’t Know, 
Refused 

 Number of 
cases 

Registered 
voters 

6% 5% 22% 65% 1% 500 

Democrat 1% 3% 19% 78% 0 145 

Independent* 1% 5% 21% 72% 1% 146 

Republican 15% 8% 25% 49% 3% 179 

Men 10% 6% 24% 59% 1% 240 

Women 3% 5% 21% 70% 2% 260 

19-39 2% 3% 19% 75% 0 174 

40-64 7% 5% 22% 65% 1% 186 

65 and older 11% 8% 28% 51% 3% 140 

White, Anglo 8% 7% 26% 59% 1% 293 

Latino, any race 1% 5% 20% 73% 2% 125 

Employed 4% 3% 22% 71% 0 292 

All other 11% 7% 25% 55% 3% 200 

Maricopa 5% 4% 24% 66% 1% 295 

Pima 9% 4% 23% 62% 1% 74 

All other 
counties 

7% 9% 19% 63% 2% 131 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 
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Q14: Possible reasons to support a paid family and medical leave program in Arizona 
“Paid family and medical leave allows family members to provide critical care for 

elderly loved ones without risking their jobs and financial security.” 

Not at all 
convincing 

Not too 
convincing 

Somewhat 
convincing 

Very 
convincing 

Don’t Know, 
Refused 

 Number of 
cases 

Registered 
voters 

7% 4% 31% 56% 1% 500 

Democrat 2% 1% 19% 76% 1% 145 

Independent* 3% 3% 33% 60% 1% 146 

Republican 15% 7% 41% 35% 2% 179 

Men 12% 6% 33% 49% 1% 240 

Women 3% 3% 30% 63% 1% 260 

19-39 4% 5% 35% 56% 0 174 

40-64 8% 5% 25% 62% 0 186 

65 and older 11% 2% 35% 48% 4% 140 

White, Anglo 8% 5% 39% 47% 1% 293 

Latino, any race 2% 4% 24% 69% 2% 125 

Employed 5% 4% 30% 61% 0% 292 

All other 11% 4% 34% 49% 3% 200 

Maricopa 6% 5% 34% 54% 1% 295 

Pima 7% 5% 27% 57% 4% 74 

All other 
counties 

10% 2% 27% 60% 1% 131 

Survey of AZ registered voters, Oct. 20-26, 2025. *Independent refers to those registered with party not 
designated. 
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Margin of sampling error 

 Number of 
respondents 

Margin of sampling 
error 

AZ registered voters 500 +/-4.3 

   

Democrat 145 +/-8.1 

Independent (No 
party designated) 

146 +/-8.1 

Republican 179 +/-7.3 

   

Men 240 +/-6.2 

Women 260 +/-6.0 

   

18-39 174 +/-7.4 

40-64 186 +/-7.1 

65 and older 140 +/-8.2 

   

White, Anglo 293 +/-5.6 

Latino, any race 125 +/-8.7 

   

Employed  292 +/-5.7 

All others 200 +/-6.9 

   

Maricopa 295 +/-5.6 

Pima 74 +/-11.4 

All other counties 131 +/-8.5 

   
Note: Respondents of other racial/ethnic groups and respondents who 
registered with other parties are included in the survey but there are not 
enough respondents in these groups for separate analysis. 
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